
Career transition support
Preparing you for your next career

We're here to support you.
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Career transition support includes identifying transferrable skills, exploring education and training 
and identifying meaningful work options. 

Your support team works together to help you recover and return to work safely when you are ready.

Speak with your EML case manager or Nominated Treating Doctor about other services specially aimed 
at supporting your wellbeing.

CLET offers Recognition of Prior Learning (RPL) for 
individuals in key service groups, such as police. Each 
assessment is conducted individually, based on your 
evidence, and in consultation with a career coach to 
ensure it aligns with identified career and 
return-to-work (RTW) options.

CLET can assess against over 40 nationally 
recognised qualifications.

Common qualifications can be explored by rank and 
years of service. An approval process applies to all 
RPL requests.

The EML Career Transition & Wellbeing Program is 
dedicated to helping individuals achieve their career goals. 
Our customised career management program identifies 
each worker’s unique values and strengths, boosting their 
confidence and making them competitive candidates for 
their desired industries and roles.

Our tailored services may include:
• Goal settings and wellbeing discussions: to ensure a 

smooth career transition.
• Career assessment, transition planning, and coaching: 

Receive personalised guidance from a dedicated career 
coach, utilising behavioural tools to identify new career 
pathways.

• Personal branding: Develop a strong personal brand to 
enhance your professional presence.

• CV/resume writing and assistance: Get expert help in 
crafting professional resumes.

• Job search support and strategies: Learn effective job 
search techniques and receive comprehensive support.

• Employer profiling for organisational fit: Research 
potential industries and potential employers.

• Injury disclosure guidance: when and what to 
disclosure to potential employers during the 
recruitment process.

• Application/selection criteria writing: Assistance in 
addressing selection criteria for job applications.

• Interview coaching and preparation: Participate in 
mock interviews and receive thorough preparation for 
various interview types.

• Ongoing support to ensure sustainable employment.

EML Group
T: 1800 469 931 (toll free)

W: info@eml.com.au

The EML Group is made up of a group of companies owned and operated by a partnership between Employers 
Mutual Limited & The Trustee For ASWIG Management Trust ABN 23 923 166 503, providing personal injury claims 
management and administrative services across the workers compensation, life insurance and accident industries.

This material is provided for general information purposes only and is not intended as medical advice. The EML 
Group does not recommend or endorse any specific organisation, opinion, or information provided in this material. 
The EML Group takes no responsibility for any errors, omissions or inaccuracies included in the material provided. 
Please verify details directly with the relevant organisations.


